
 



 



 



 



 
CONSULTANCY AGREEMENT 

This Consultancy Agreement made as of 30th day of June 2023 at Mumbai 

 

 

BETWEEN 

Qi Lifecare Pvt. Ltd. hereinafter referred to as “Qi Spine Clinic or The Client”, having their 

principal address at #6 Level 1, The Centrium, Phoenix Market City, LBS Marg, Kurla W, 

Mumbai 400070 through their authorized representative, Jyotsna Sable Lead - Talent 

Acquisition Qi Lifecare Pvt. Ltd. 

AND 

Purva Prabhakar Rasane, Indian Inhabitant, having address at Guruvihar Colony, Shamvilla 

Housing Society, Flat No 2, Pune Nashik Road, Near Ganesh Temple, Panjarpol Bhosari 

pradhikaran, Pune City Bhosarigoan Pune City Pune 

Maharashtra 411039 (hereinafter referred to as “The Consultant”) 

 

A) AND WHEREAS The Client, Qi Spine Clinic is in the business of establishing and operating 

medical centres for the accurate diagnosis and non-surgical treatment of back & neck pain, in 

both chronic and severe cases and having a total of 22 clinics, spread all across India; 

 

B) AND WHEREAS, The Client, Qi Spine Clinic desires to engage the Consultant to provide 

certain services/expertise in the area of Consultant’s expertise being Physiotherapy and the 

Consultant has indicated her willingness to provide such consultation services to the Company 

as per the terms and conditions recorded in this Consultancy Agreement; 

 

 

THAT IT IS AGREED, UNDERSTOOD AND RECORDED BY & BETWEEN THE 

PARTIES AS UNDER: 



 
CONSULTANCY AGREEMENT 

This Consultancy Agreement made as of 28th day of December 2023 at Pune 

 

 

BETWEEN 

Qi Lifecare Pvt. Ltd. hereinafter referred to as “Qi Spine Clinic or The Client”, having their 

principal address at #6 Level 1, The Centrium, Phoenix Market City, LBS Marg, Kurla W, Mumbai 

400070 through their authorized representative, Sushant Kumbhar Manager - Talent 

Acquisition Qi Lifecare Pvt. Ltd. 

AND 

Priyanshi Paliwal, Indian Inhabitant, having address at Behind Satyaraj Complex, Sr no -15, 

Vitthal Nagar, Hadapsar, Pune City, Pune, Maharashtra -411028. (hereinafter referred to as 

“The Consultant”) 

A) AND WHEREAS The Client, Qi Spine Clinic is in the business of establishing and operating 

medical centres for the accurate diagnosis and non-surgical treatment of back & neck pain, in 

both chronic and severe cases and having a total of 22 clinics, spread all across India; 

 

B) AND WHEREAS, The Client, Qi Spine Clinic desires to engage the Consultant to provide certain 

services/expertise in the area of Consultant’s expertise being Physiotherapy and the Consultant 

has indicated her willingness to provide such consultation services to the Company as per the 

terms and conditions recorded in this Consultancy Agreement; 

 

 

THAT IT IS AGREED, UNDERSTOOD AND RECORDED BY & BETWEEN THE PARTIES 

AS UNDER: 

 

 

 



 



 



 



 



 



 



 



 

 

Strictly Private and Confidential 
 

 
21 February 2024 

 
 
 
 

 
To whom it may concern, 

 
Mihir Chitale – Confirmation of Employment 

Heart of Midlothian PLC (“the Club/"the Company”) 

 
This letter is to confirm that Mihir Chitale is employed within the Club’s Academy Performance 

Department, as Academy Physiotherapist on a part-time basis. Mihir has been employed at 

the Club since 17 February 2024. 

 
I hope that the above information is sufficient however, should you require further information, 

please let me know. 

 

 
Yours sincerely, 

 
 
 

 
Holly Cockburn 
HR Assistant 



  

STUDENT SERVICES 

ACADEMIC SERVICES 

 
 
 

 
18 July 2022 

TO WHOM IT MAY CONCERN 
 

 

Name: Miss Neha Parag Apte 

Programme: M.Sc. (Taught) Advanced Manipulative Physiotherapy 
Attendance: Full-time 
JACS Code: B160 
Language of instruction: English 

ID: 2521438 

 
This is to certify that the above named is a registered student at this University. 

The student commenced their registration on 23 September 2022 and their expected completion date 

is 21 September 2025. 

 

 
Yours faithfully 

 

Dr Mark Hollingsworth 

Director of Registry and Academic Affairs, Academic Services 

University of Birmingham 

Edgbaston 

Birmingham 

United Kingdom 

B15 2TT 

Website: www.as.bham.ac.uk 

Email: references@contacts.bham.ac.uk 
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Date: 1-Nov-2022 

 

 

Engagement For Consultancy Services 

 
To, 
Pranjali Natu 
A-32, Woodland 
Society,Near Gandhi 
Bhavan, Kothrud, 
Pune 411038 

Dear Pranjali, 

 

Based on our discussions, Karkinos Healthcare Pvt. Limited (“Company”) is pleased to engage you as a 

Consultant- Integrated Care with effect from 1st day of November, 2022 on the following terms: 

 
1. Term: The term of this Agreement shall commence on the Effective date from 1st November 2022to 

31st October-2023. (12 Months) Thereafter the term may be extended by mutual agreement. During 
the term, either party may terminate this engagement for any reason by giving a thirty (30)days’ prior 
written notice. 

2. Scope of service: During the term of this engagement, you will be based at Pune. and will provide 
consulting services like the “Services” to the Company as described in Exhibit A attached to thisletter. 
You shall use your best efforts to perform the Services with due care and attention and in amanner 
reasonably satisfactory to the Company. In relation to the Services, and during the term ofyour 
engagement with the Company, you shall report to and take instructions from Vice President - Strategic 
Initiatives 

 
1. Compensation: In consideration of your services, the Company shall compensate you as per the 

compensation details mentioned in Exhibit B. All payments to you shall be subject to tax deduction at 
source (TDS), as applicable. 

 
2. No employment: This is a consultancy assignment and does not create an employer-employee 

relationship between you and the Company. No employee benefits will be applicable. 

 
3. No exclusivity; conflict of interest: This engagement does not create any exclusivity arrangement between 

you and the Company, and the Company will be free to engage other consultants and advisors. The 
Company assumes you do not have (directly or indirectly) any conflict of interest and you are free to 
enter into this engagement with us and take up the assignment. If in the course ofperforming your 
services any conflict of interest arises or which you become aware of, you shallpromptly let the 
Company know. 

 

 

 

 

 

 

 

 

Karkinos Healthcare Private Limited 

B 702, 7th Floor, Neelkanth Business Park, Kirol Village, Near Bus Depot, Vidya Vihar West, Mumbai – 400086 
CIN: U93090MH2020PTC342527 | info@karkinos.in | www.karkinos.in 

mailto:info@karkinos.in
http://www.karkinos.in/


 



 
 
 
 
 
 

 
Recruitment Team 

V7 Building 
Kings Business Park 

Prescot 
Liverpool 
L34 1PJ 

Telephone: 0151 472 7557 
Email: RecruitmentTeam@merseycare.nhs.uk 

Thursday, 25th May 2023 

Private and Confidential 
Ms Mahek Soni 
29 Ancroft Street 
Manchester 
M15 5JW 
United Kingdom 

Dear Mahek, 

Conditional Offer Letter - [350-COM4518567-D - Rotational Physiotherapist] 

Thank you for taking the time to attend your recent interview with Mersey Care NHS Foundation Trust. 

You should be very pleased with your performance; you clearly demonstrated that you are the right 
candidate for the role and that your values and behaviours aligned with ours, along with a passion for 
delivering and supporting high-quality patient care. We are therefore delighted to offer you this position. 

We are proud to offer a benefits package that recognises and rewards your contribution, with a positive 
just and learning culture and development opportunities to help you be the best you can be. Our offer, 
as well as our range of benefits is summarised in the attached sheet. 

This is a conditional offer of appointment and is subject to standard pre-employment checks. Details of 
the checks and the process are included on the attached document. 

As soon as we are in receipt of all of your satisfactory pre-employment checks, we will contact you to 
agree a start date. We will also provide more details about what to expect as part of induction to 
warmly welcome you to the Trust. 

Please note that on commencement you will automatically be enrolled into the NHS Pension Scheme 
https://www.nhsbsa.nhs.uk/member-hub. 
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Wolfson Centre, Dept. 

D1 Royal United 

Hospital, Bath 

BA1 3NG 

Tel: 01225 824103 

info@designability.org.

uk designability.org.uk 

 
13 September 2023 

 
 
To whom it may concern 

Re: Confirmation of Employment – Hazel Rebello 

I am writing to confirm, in my capacity as Human Resources Manager, that Hazel Rebello, date of 
birth: 23 October 1998, is employed by Designability Charity Limited as a Childrens Physiotherapist. 

 
Hazel has been working in this role since 01 August 2023 and is employed on a fixed term, full-time, 
contract, which is currently due to end on 30 May 2025. 

 
Should you require any further information regarding Hazel’s employment with Designability, please let 
us know. 

 
Yours faithfully 

 

 

NKrzanowski 

 

 
Nicole Krzanowski 
HR Manager 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Designability Charity Limited. 
Registered Charity in England and Wales: Charity No. 256335 
Limited Company registered in England & Wales: Company No. 933932 

mailto:info@designability.org.uk
mailto:info@designability.org.uk
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STATEMENT OF MAIN TERMS OF EMPLOYMENT 

 
JOB TITLE: MSK Physiotherapist 

This statement sets out particulars of the main terms on which 
 

OC Physio Ltd T/A Bodyset 
1st Floor 23 Beaumont Mews, London, United Kingdom, W1G 6EN (Company number 13644104) 

‘the Company’ 

Employs 
Rujuta Apte 

‘the Employee’ 
 

This agreement is made on the 25th August 2022 
 

This document confirms the terms of the Company’s offer of employment. It is a statement of the 
main terms and conditions of employment in accordance with the Employment Rights Act 1996. It 
should be read in conjunction with any applicable letter of appointment and appendices to this 
statement. These documents form your contract of employment with the Company. 

Further information relating to specific policies and benefits referred to in this document are available 
in the Company’s Employee Handbook and / or from your line manager. Where references are made 
to policies or procedures, these are non-contractual unless otherwise specified. 

 
 

1) Commencement of Employment & Periods of Employment 
1.1 Your period of employment with the Company will begin Monday 17th October 2022 and expires in 

accordance with your Student VISA on 23rd July 2023. 

1.2 This contract will be for a temporary period for the duration indicated above (see 1.1) or continuing 
until at which time this contract will automatically expire unless otherwise agreed in writing between 
you and the Company. 

 
1.3 The Company cannot guarantee you any minimum or maximum period of employment or any 

extension to the current temporary contract arrangements. It is a condition of this contract that you 
agree that your contract of employment will be terminated. 

 
1.4 Notwithstanding that this contract is a temporary contract, the Company reserves the right at its 

entire discretion to terminate your employment at any time by giving you not less than the period of 
notice as stipulated in these terms and conditions in writing. This could occur for operational reasons, 
or for any other reason the Company deems appropriate. 

1.5 In accordance with the Immigration and Asylum Act 2006, employment is subject to possession of a 
valid right to work in the UK and successful sponsorship as per the offer letter, the post holder has a 
Biometric Residence Permit which is valid until 23rd July 2023, and employment past this date is 
subject to receipt of an updated right to work. 

 
 

2) Job Role and Place of Work 

2.1 You will be employed as an MSK Physiotherapist. The duties of the role may change from time to time 
to meet changing business circumstances. You may be required to perform other duties that fall 
outside your job title or key job duties. You undertake to work to the best of your ability and to use 

your best endeavours to promote, develop and extend the company’s business and interests. 1 

 

 



Conestoga College Institute of Technology and 

Advanced Learning 

Office of the Registrar 

 
299 Doon Valley Dr. 

Kitchener, Ontario N2G 4M4 

CONESTOGA COLLEGE INTERNATIONAL EDUCATION OFFICE 

Date: January 28, 2022 

Aayushi Sameer Majmudar 

Sou Shobhatai Rasiklal Dhariwal Jain Girls Hostel 313, F.C. Road 

ROOM NO 2 

Pune , Maharashtra 

411004, India 

Student Number: 8830586 

Dear Aayushi Sameer Majmudar 

Congratulations on your full-time acceptance to Conestoga College. Your letter of acceptance can be used to apply for 

your study permit at the Canadian Embassy or Canadian High Commission in your country. As it can often take several 

weeks to process your study permit, please apply as soon as possible. 

Please also be sure to visit our International Scholarship website for scholarship opportunities. 

As a student committed to becoming a health care or community service professional, you must complete health and 

safety requirements to be eligible for work-integrated learning (WIL) experiences. These prerequisites are required by 

legislation and WIL agencies for all persons working in this sector. 

FOR IMMEDIATE ACTION : To locate information on your WIL Document Requirements, please visit our myConestoga 

webpage at www.myconestoga.ca. Please use the below login information to access the page. 

Login ID: WILdocumentforms 

Password: WIL4International 

Please read through the Welcome Page information and then proceed to locate your WIL Document Forms found under 

the WIL Document Forms tab. Please select your forms based on your Program of study. 

DEADLINES: Your WIL document requirements must be completed prior to attending any WIL experience. Come and 

see the Nurse as soon as possible upon arrival to Canada. If you have any questions about these requirements after 

viewing the myConestoga webpage, please do not hesitate to contact WIL Document Services at 

WILdocumentservices@conestogac.on.ca or 519-748-5220 ext. 3101 should you have any questions. 

 
Information regarding mandatory program and international students’ orientations will be sent to you approximately 

8 weeks before your program start date. These mandatory events will be held prior to the first day of classes. 

Please plan your arrival date accordingly. 

Note: International students who have been accepted to a program with a co-op placement, an internship or an unpaid 

field education component, even if the activity is paid or unpaid, on or off campus, or full-time or part-time are required to 

have a co-op work permit. This information is provided on your letter of acceptance. There is no cost to apply for this 

permit. The work permit required for co-op placements, internships or unpaid field education can only be used for activities 

assigned as part of your program of study. It is your responsibility to ensure you have the proper authorization. 

For up-to-date information, and to apply on-line for a co-op work permit, please visit Citizenship and Immigration Canada 

(CIC) Should you have any questions regarding this process, please contact an International Student Advisor in the 

International Office at https://international.conestogac.on.ca/contact. 

We look forward to welcoming you to Canada and Conestoga College. 

Best wishes, 

 
 
 

 
Anita Couto 

Director, International Enrolment and Operations 

Conestoga College 

http://www.cic.gc.ca/
https://international.conestogac.on.ca/how-to-apply/international-scholarships.htm
https://myconestoga.ca/
mailto:WILdocumentservices@conestogac.on.ca
http://www.cic.gc.ca/english/study/work.asp
http://www.cic.gc.ca/english/study/work.asp
https://international.conestogac.on.ca/contact
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13/07/2023 
 
 

 
Dear Vaidehi 

 
This letter is to confirm that Response Physiotherapy have assigned a COS sponsorship 

allocation to you. 

 
The details that you require are below: 

 
Sponsorship License number: DXKMKHNJ8 

Head office address: 50-60 Wilford Lane, Nottingham 

NG2 7SD COS allocation number: C2G4V88229C 

Dates for sponsorship: 04/09/2023 to 03/09/2025 

 
Please also accept this letter as confirmation that, if required, Response Physiotherapy 

agrees to provide yourself, Vaidehi Chandras, with funds of up to £1270 to cover 

accommodation and maintenance until the end of your first full month of employment 

with us. 

 
In the event that such funds are required, payment will be made by way of a salary 

advance and the relevant sum will be recovered from future salary payments, over a 3 

months period as agreed between yourself and Response Physiotherapy. 

 
I can also confirm that you are eligible to apply for the Health & Care worker visa under 

the skilled worker visa, reasoning for this is you are employed by Response 

Physiotherapy but you will be working within GP practices around Nottinghamshire 

providing a first contact Physiotherapy service to the NHS. 

 

 
Kind Regards 

Dee Peace-Davis 

Recruitment Manager 
 
 
 
 
 
 
 
 
 
 
 

 



Payments Units Rate Amount (£) 

Salary Payment 57.23 10.75 615.22 

Holiday Pay 6.90 10.75 74.18 

Payment: No Tax or NI 3.54 10.60 37.52 

Total   726.92 

 

Deductions Amount (£) 

Tax 0.00 

National Insurance 0.00 

Total 0.00 

 

Payslip Note 

 

Employee Employee No Tax Code NI No 

Ms Swarda Limaye 114 1257L TK275377B 

Period Number Tax Year Process Date Pay Method 

44 2023/24 02/02/2024  

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 

 
Optimum Healthcare limited 

 
 

 
Ms Swarda Limaye 

Flat 49 Block F 

Leadmill point 

Leadmill road 

Sheffield 

S1 4SD 

Net Pay 726.92 

This Period Amount (£) 

Total Gross Pay 726.92 

Gross For Tax 689.40 

Earnings For NI 689.40 

AE Pen ER 0.00 

Pen ER 0.00 

 

Year To Date Amount (£) 

Taxable 7095.18 

Tax 0.00 

Nat Ins EE 0.00 

Nat Ins ER 106.84 

AE Pen EE 0.00 

AE Pen ER 0.00 

Pen EE 0.00 

Pen ER 0.00 

 

Section Default 

Division 

Date 

Employee No 

Pay Method 

Status 

Reports To 

Pay Period 

Default 

02/02/2024 

114 

 

Current 

 

11 

 



 



 

 
 

 
19 January 2023 

 
STRICTLY PRIVATE & CONFIDENTIAL 

 
Miss Ruta Pandit 

14 Hassell Street 

KILKENNY SA 5009 
 

 
Dear Miss Pandit 

OFFICIAL: Sensitive 
 
 
 

 
Offer of employment on a 

casual basis 

 
Human Resources 

Central Adelaide LHN 

Roma Mitchell House 

Level 7, 136 North Terrace 

ADELAIDE SA 5000 

 
Phone: 08 711 72233 
Health.CALHNHumanResources@s 
a.gov.au 

 
I am pleased to offer you employment with the Central Adelaide Local Health Network, to perform the 

duties of Physiotherapy Assistant within Operational Services on a casual basis. 

 
Your scheduled date of commencement is 16 January 2023 subject to your acceptance of this offer of 

employment and other issues contingent to the offer. The period of the casual appointment is 

scheduled to conclude on 31 January 2024 unless a decision is made not to offer you further hours of 

casual employment sooner. 

 
You will receive a salary at the 1st increment of the AHA-2 remuneration level, (currently $29.13 per 
hour, plus a casual loading of 25% in lieu of sick leave, recreation leave and public holidays not worked). 
You are also eligible to receive any other monetary benefits which may be payable to you in accordance 
with relevant industrial instruments. 

 
It will be a condition of your employment that the Chief Executive, SA Health, or a delegate, may offer 

hours or employment to you on any day of the week, varied as necessary in order to meet 

organisational requirements. 

 
The following conditions will apply to your casual employment: 

 
• There is no guarantee that periods/hours of casual employment will be available. 

 
• You will not be rostered to undertake regular periods of casual employment. 

 
• You will be informed with as much notice as reasonably possible when a period of casual 

employment becomes available. 

 
• Depending on work requirements, you may be required to work at another location across SA 

Health to perform work appropriate to your classification level, qualifications, experience, skills 

and capabilities. 

 
• No offer of continued employment is expressed or implied and no guarantee of further 

employment in SA Health or the public sector is given. 

 
• If you are required to drive a motor vehicle or operate machinery in the performance of the 

duties of the position, you will be required to, at all times, hold and maintain a current, 

unrestricted South Australian driver’s licence and/or other applicable licences and/or permits as 

appropriate to the duties. 
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JOB OFFER LETTER 

07/01/2022 

Dear Janhavi, 

Further to your recent interview on 06/01/2022, I am pleased to offer you the position 
of MSK Physiotherapist at a starting wage/salary of £26,000 per annum for 40 
hours/week. 

I am able confirm that your normal hours of work will be 40 hours/week excluding a 
daily break of 30 minutes. Your holiday entitlement is 25 days for normal 40 hours 
working week in a complete holiday year, April to March. In addition, you will receive 
a 1 day of paid carer’s/emergency leave and paid leave on your birthday. All of the 
above is applicable after successful completion of probation period. Your annual 
salary will be payable to you monthly on or around the 30th of each month. 

You should note that this offer of employment is conditional upon and subject to the 
receipt of satisfactory references, evidence of your eligibility to work in the United 
Kingdom and successful completion of a 6-month probationary period. Please also 
note that your probation will not be passed/confirmed until such time that you are 
informed of this in writing. 

This offer is also subject to the receipt of a satisfactory disclosure from the Disclosure 
and Barring Service. In this regard I should be grateful if you would contact Mr. Raja 
Challuri to arrange for signature of the appropriate documentation/sign and return the 
enclosed documentation immediately. You should note that we will be legally obliged 
to defer your start date if the above checks are not completed by the date given for 
you to commence work above. Should this be necessary you will not receive normal 
contractual pay during the deferment period. 

Please sign the enclosed copy of this letter and return/email it to me by 10/01/2022 to 
indicate your acceptance of this offer. In the meantime, we would like to welcome you 
to our organisation and trust that our association will be long and mutually 
satisfactory. 

Best Wishes 

 
Sachin Parab 
Operations Director 

 
I Janhavi Sitaram Bhide, accept the offer with Ravenscroft Healthcare Ltd. 

Sign-  
 

Print Name- Janhavi Sitaram Bhide 

Date- 10/01/2022 



 

 
31st Oct 2022 

 

 
To 

Physio. Gayatri Suresh, 

 

We are pleased to inform that Physio. Gayatri Suresh is onboarded as a 

Consultant Physiotherapist in Health Q Rehab, Bangalore the Posture & 

Movement analyst and its management field w.e.f 01.11.2022. Her roles 

and responsibilities would be Consulting, Treating and getting involved in 

awareness activities organized and conducted by Health Q Rehab. 

 
 
 
 
 

 

Physio Meghana Dave 

Founder, HealthQ rehab 

 
 

 
CONTACT US 

 
+91 9606402843 

www.healthqrehab.com 

info@healthqrehab.com 

SVS towers, first floor, shop No.F-9 and F-10, Muthanalur cross Sarjapura main road, 

Dommasandra, Bangalore - 562125 

http://www.healthqrehab.com/
mailto:info@healthqrehab.com


 



 
 

 
Agreements 

 
I confirm I have been issued with and accept the terms of my contract of employment. 

 

Signed by the employee Signature: 

 
Print Name: Shriya Satish Humnabadkar 

Date 20/09/2023 

 
 

 

 
Signed by the Company 

Signature: 

On behalf of Connect Health Limited 

Print Name: Michaella Cowell 

Date:  15/09/2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Tyne, NE12 8EU 

The Lightbox, Quorum Business Park, Newcastle connecthealth.co.uk Upon 

Connect Health Ltd. Company No 2337692 



 

 
 

 
CONTRACT OF EMPLOYMENT AND TERMS OF SERVICE 

 
 

 
This agreement sets out particulars of the terms and conditions of service 

between 

Primary Care Sheffield Limited 
(THE EMPLOYER) 

 
and 

 
Rewati Eknath Bachute 

Flat 11 
Gladstone Building 

1 St James Row 
Sheffield 
S1 2EU 

(THE EMPLOYEE) 



 

24 March 2023 
 

 
Yash Pandit 

618 Tilling Courtyard, Weldale Street 

Reading, Berkshire, RG1 7PR 

 
 

 
Dear Yash 

Offer of Employment 

We are delighted to offer you employment with APM on the terms and conditions set out in the 

‘Statement of Terms’. Please find enclosed Terms and Conditions of employment. 

This offer of employment is conditional upon our satisfaction with employment reference checks and 

any other checks (e.g. police check) required for your role and as detailed within ‘Item 12 – Statement 

of Terms’ which are to be performed prior to the date of your commencement and you being entitled 

to lawfully work in New Zealand. 

Acceptance of Contract 

Please confirm your acceptance of employment on the terms and conditions set out in the ‘Statement 

of Terms’ by following the steps set out in the applicant portal link. If you have any trouble accessing 

the link, please contact the Talent Acquisition team by email on ta@apm.net.au. 

Our offer will remain open for 5 working days after the date of this letter after which time it will be 

deemed to have been withdrawn if you have not accepted by then. If you require more than 5 days to 

review the offer, then please contact the Talent Acquisition team. 

We look forward to you joining and wish you all the best in your new role. 
 

 
Yours sincerely, 

 
 

 

 
Karen Came 

CEO – APM New Zealand 

mailto:ta@apm.net.au


 
 

Recruitment, Human Resources 

Manor Hospital 

Moat Road, Walsall 
WS2 9PS 

MLCC, 3rd Floor, Route 301 

www.walsallhealthcare.nhs.uk 

Thursday, 20th July 2023 
 

Strictly Personal 

 
Ms Kajol Sharma 

402/1A, Ostwal Ornate 

Jesal park 

Bhayander east 

Thane 

Maharashtra 

401105 
India 

 
Your Ref: 407-COMMUNITY-5239257-A 

 
Dear Ms Sharma, 

 
Re: Conditional Offer of Employment 

 
Further to your recent interview, I am pleased to confirm a conditional offer of employment with regards to the following 

position: 

• POST: Community Respiratory Physiotherapist 

• BAND: NHS AfC: Band 6 

• BASE: Walsall Community 

• HOURS: Full time - 37.5 hours per week 

• CONTRACT: Permanent 

Your starting salary, in accordance with the Agenda for Change terms and conditions of employment, will be £35,392 - £42,618 

Salary based on experience as a Respiratory Physiotherapist, per annum, pro rata in the case of part time hours. 

If you have service with the NHS, we will request your service history electronically and any relevant changes to salary will be 

reflected on your contract of employment., you will need to provide us with your consent (provided later in the offer). 

In accordance with the NHS Employment Check Standards, this appointment is made on a conditional basis subject to 

satisfactory receipt of; identification verification, right to work, qualifications, employment references, Occupational Health 

clearance, Disclosure and Barring Service (DBS) and completion of your pre-employment mandatory training modules. 

Upon receipt of satisfactory pre-employment checks, we will contact you to confirm a commencement date and provide you 

with your unconditional offer of employment and contract of employment detailing your terms and conditions of service. 

Should you knowingly withhold information, or provide false or misleading information during the recruitment process, your 

offer of employment may be withdrawn and/or your employment terminated should any subsequent information come to light 

once you have been appointed. 

What Happens Next? 

 
Failure to provide all of the necessary information could delay the recruitment process and therefore your start date with the 

organisation. Therefore, please ensure you have read and understood the information enclosed and if you have any queries 

you seek to clarify prior to sending your documentation. 

Please carry out the following four steps: 
 

Step One - Accepting your offer and permission to transfer NHS data 

 
Accept your offer of employment here Please visit https://apps.trac.jobs/application/149859259 to accept this letter. If you have 

any queries about this letter, then please contact us or reply to this email.  

If you have worked for a previous NHS Organisation, please provide us with your consent to request your to your employment 

history via Inter Authority Transfer (Electronic Staff Record). Please go to https://apps.trac.jobs/application/149859259 to 

complete the ESR-IAT consent form. 

Step Two - Occupational Health Form (within the next 10 days) 
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Tuesday 31st October 2023 

 

 
CONFIDENTIAL 

 
 

RE: Komal Gangurde 

To whom it may concern 

 
I am pleased to confirm that Komal has accepted an offer for employment on a full-time basis 
as a Physiotherapist, on the condition that she receives her General Registration. 

From Monday 30th October, she has commenced her training and onboarding process under 
the supervision of a Physiotherapist and will be completing various training modules in 
preparation for her commencement in her Physiotherapist role. 

Yours sincerely, 
 
 
 
 
 
 

 
Shoumen Howlader 
General Manager (Strategy, People & Performance) 



 



 



 



 



 



 



 



 



 



 



 



 

 

 



 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 



 



 

 

 



 



 



 



 



 



 



 

 



 



 



 



 



 
 

 

 



 



 



 



 



 



 



 



 


